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EMPLOYMENT PROCEDURE COMMITTEE

MEETING HELD AT THE TOWN HALL, BOOTLE
ON  3 OCTOBER 2019

PRESENT: Councillor Veidman (in the Chair)

Councillors John Kelly and Lynne Thompson

1. APPOINTMENT OF CHAIR 

RESOLVED:

That Councillor Veidman be appointed Chair of this Committee in respect 
of recruitment to the post of Chief Planning Officer.

2. APOLOGIES FOR ABSENCE 

Apologies for absence were received from Councillor Pugh.

3. DECLARATIONS OF INTEREST 

No declarations of any disclosable pecuniary interests or personal 
interests were received.

4. MINUTES OF THE MEETING HELD ON 25 APRIL 2019 

RESOLVED:

That the Minutes of the meeting held on 25 April 2019 be confirmed as a 
correct record.

5. EXCLUSION OF PRESS AND PUBLIC 

RESOLVED:

That, under Section 100A(4) of the Local Government Act, 1972, the press 
and public be excluded from the meeting for the following item(s) of 
business on the grounds that it/they would involve(s) the likely disclosure 
of exempt information as defined in paragraphs 1 & 2 of Part 1 of 
Schedule 12A to the Act. The Public Interest Test has been applied and 
favours exclusion of the information from the press and public.
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6. RECRUITMENT TO CHIEF PLANNING OFFICER 

The Committee considered the report of the Chief Personnel Officer 
providing an update on the recruitment process so far, advising of the 
process for completion of the appointment of Chief Planning Officer and 
asking Members to consider the shortlist of candidates.

RESOLVED: That

(1) five of the candidates selected from the recommended shortlist of 
candidates for progression to technical interview stage for the 
post of Chief Planning Officer, be approved;

(2) the Head of Economic Growth and Housing be authorised to 
conduct an initial sift following technical interviews in consultation 
with the Chair, for progression to formal interview;

(3) the job description and person specification for the post as set out 
in Annex 4 to the report be noted;

(4) it be noted that the post of Chief Planning Officer is graded at a 
salary of £75,092 (Senior Management Hay 4) and that the post 
has a provision for a market supplement as dictated within the 
Council’s pay policy;

(5) it be noted that a copy of the job advertisement, attached as 
Annex 1 to the report, had been placed in The Planner (on-line 
only), Place North West and LancsLive, Sefton website along with 
appropriate Social Media such as the Council’s twitter feed, 
Facebook and Linkedin; and

(6) the full recruitment timetable and process as set out at Annex 5 to 
the report, be noted.


